
Public Comments for School Board Meeting on 10/22/20 
 

-----Original Message----- 

From: Shepherd Iverson <iver7777@me.com> 

Sent: Wednesday, October 21, 2020 9:04 AM 

To: Director of Communications <DOC@santarosa.k12.fl.us>; Shepherd Iverson <iver7777@mac.com> 

Subject: (EXT) Re: PUBLIC COMMENT 

 

CAUTION!!! This Message originated OUTSIDE the district. CAUTION!!! 

 

PLEASE ADD THESE REMARKS TO THE OFFICIAL RECORD OF THE SCHOOL BOARD MEETING ON 10/22/20 

 

This is my response to an email I received from a Mr. Hahn, who is Director of Safety for Santa Rosa County 

Schools, who was in turn responding to official remarks I posted (see below) for the SCHOOL BOARD MEETING 

ON 10/22/20. 

 

 

Daniel Hahn, 

 

While I appreciate your military service, your long list of credentials (MA, MBA, CEM, FPEM) is suspect in the 

area of culture, and you ignore important factors in research bias and control groups that cloud your analysis. 

 

Two things: 1) you seem unaware that when students know they are being watched their behavior changes; 

and, 2) while it is true that schools cannot control outside behaviors, it is also true that these outside behaviors 

are similar in different communities, and indeed, there is also a Whataburger in Milton, Gulf Breeze, and 

Navarre. What then explains the different COVID rates between Pace and other schools? 

 

Although I outrank you in age and education, and have taken a rather critical view, I am not your adversary. I 

am willing to help figure this out. I think you should put me in some formal position of authority to include me 

in the process of making our schools in Santa Rosa County safer. One would think my special education and 

background could be of value. Remember, we are not trying to look good to the parents or save our ass here, 

we are trying to save lives. 

 

Dr. Shepherd Iverson 

850-781-6090 

 

 

> On Oct 21, 2020, at 7:36 AM, Director of Communications <DOC@santarosa.k12.fl.us> wrote: 

> 

> Mr Iverson, 

> I have full respect for social science, my dissertation was on social science. I assure you that as a school Pace 

High School is doing as well as any other school. We did an observation there last week to see if we were 

missing something. All the students observed between class changes were masked and walking down the halls 

with little conversation. Students remain outside or in cars until school starts. When monitoring class FB pages 

all the students in the picture are mostly masked, and in the case of ROTC they social distance as well. One 

thing we cannot control is what students do outside of the 7 hours a day 5 days a week that we have them. I 

think if you were to drive by the para sports complexes or look at the parking lot at Whataburger in the 



evening you would see where the high contact spread in the Pace area is coming from.  The district cannot 

control what happens after school. 

> 

> 

> Daniel Hahn, MA, MBA, CEM, FPEM 

> Director of Safety 

> Santa Rosa School District 

> 850-393-9841 

> 

> 

> 

> -----Original Message----- 

> From: Shepherd Iverson <iver7777@me.com> 

> Sent: Tuesday, October 20, 2020 11:06 AM 

> To: Director of Communications <DOC@santarosa.k12.fl.us>; Shepherd Iverson <iver7777@mac.com> 

> Subject: (EXT) Re: PUBLIC COMMENT 

> 

> CAUTION!!! This Message originated OUTSIDE the district. CAUTION!!! 

> 

> PLEASE ADD THESE REMARKS TO THE OFFICIAL RECORD OF THE SCHOOL BOARD MEETING ON 10/22/20 

> 

> As a teacher, I observed behavior at Pace High School this past month. I am also a scientist with a terminal 

degree. You may or may not think or say you trust science, but I doubt many Pace parents would not go to a 

doctor of medicine if their child were seriously ill. I am a scientist of culture, regarded in academic circles as a 

doctor. 

> 

> Culture is not a discrete thing one can point to and measure as a single variable. It is more like the air we 

breathe. Nevertheless, even though mostly invisible, one can see particles and smell pollution. It is real. 

> 

> In cultural science, the world is our laboratory; we compare results from natural experiments. My cultural 

research is informed by the fact that my son attends a different school, and his behavior is influenced by a 

different culture of leadership at Milton HS. My son has confirmed to me that the proper use of masks is 

emphasized by the administration regularly, and that teachers do not need to remind students very often. 

> 

> This is entirely opposite my experience at Pace, where students frequently entered my classroom with masks 

pulled down and I was forced to remind several students many times in each class to keep their masks up over 

their nose to limit the spread of aerosols. If I were a lawyer, I would produce a large number of Pace students 

to confirm this observation. These student informants would also confirm that several students complained 

that COVID doesn’t much affect high school kids, and they shouldn’t have to wear a mask. 

> 

> During my month of observation at Pace HS (46 COVID cases), there were no announcements over the public 

address system or any form of insistence by the administration that I was aware of, emphasizing that masks be 

worn, and worn properly, as my son tells me was standard procedure at Milton HS (3 COVID cases). 

> 

> Now that I have been made aware by the media of the large number of COVID cases at Pace, and compare 

the different cultures at Pace and Milton High Schools, I am dismayed by the deceit and incompetence of the 

leadership at Pace, who for weeks must have secretly known of the rapidly escalating COVID outbreak, and 

who not only did not warn me of this growing danger, but also did not do everything to prevent its spread. 

> 



> When many students complain about wearing a mask because they are unlikely to experience complications 

from COVID, it is clear the leadership at Pace HS has not been successful at explaining that masks are worn 

(and worn properly) to protect others, including their teachers, grandparents, and the doctors, nurses, and 

health care professionals who risk their lives every day to come to the aid of those infected. It is irresponsible 

this message was not made clear. We are lucky no one has died yet. 

> 

> As one can imagine, many people are on the defensive. With their paychecks signed by the school district, it 

is not surprising some claim, “that Pace High is following all the district mitigation protocols” and that “… the 

school is doing everything they are supposed to be doing.” Of course, without an intimate or comparative 

scientific basis for making such claims, these assurances are merely self-serving. Although other schools in the 

Pace community have elevated rates of COVID transmission, it is quite possible the vastly accelerated rate of 

positive COVID cases at Pace HS is entirely explained by its culture of denial. 

> 

> Sincerely, 

> Dr. Shepherd Iverson 

> 781-6090  



-----Original Message----- 

From: Shepherd Iverson <iver7777@me.com> 

Sent: Friday, October 16, 2020 2:44 PM 

To: Director of Communications <DOC@santarosa.k12.fl.us>; Shepherd Iverson <iver7777@mac.com> 

Subject: (EXT) PUBLIC COMMENT 

 

CAUTION!!! This Message originated OUTSIDE the district. CAUTION!!! 

 

One Bad Apple or a Culture of Prejudice in a Santa Rosa County School? 

 

I substituted for a Pace science teacher who was suspended for publishing racially insensitive remarks over the 

Internet. On my first day a school employee entered my classroom and told me the previous teacher “got a raw 

deal”… and that “the outgoing Superintendent just wanted to look good in Tallahassee.” 

 

  After two days and favorable student reviews, I was asked to stay on for the month. Within a few weeks I 

applied and interviewed for this job, with confidence I might be the most qualified applicant in this year of 

COVID. 

 

  I am a graduate of an Ivy League university and have a Ph.D. in Anthropology. I understand Biology and Earth 

Science and designed good lesson plans. Students were pleased to finally have someone knowledgeable who 

obviously cares about their education. Several almost begged me to stay on as their teacher. 

 

  On my last scheduled day as their sub I prepared a presentation on the scientific method and how the Earth 

has influenced human biology. My knowledge of these topics is very deep. I included remarks about how 

scientific methods can bridge cultural misunderstandings and employed an example that is relevant to the 

times and to the transgressions students told me the previous teacher had committed. 

 

  I simply posited that we ALL must agree to agree… that BOTH black and blue lives matter… that police officers 

are front line workers, who bravely risk their lives to serve the public interest, sometimes in great fear… and that 

this contentious summer would not have occurred if at least some of the claims of black (and white) Americans 

were not legitimate. 

 

  I am a trained social scientist and did not take sides, nor did I say anything that could objectively be 

misconstrued as controversial. 

 

  Nevertheless, before introducing how to employ a scientific approach to this problem, a student I had 

disciplined for cell phone use the previous day objected and ran out. Soon a man arrived and sat for about 25 

minutes until class ended, when I discovered he was the Principal. 

 

  He did not ask questions, but merely informed me I should not have a class discussion about Black Lives 

Matter and that I should keep my beliefs to myself. I explained that there was no class discussion, nor did I 

espouse a personal belief, and that I spoke only as a social scientist would about the structure of a social 

problem. 

 

  At his insistence, I agreed to suspend this lesson. Nevertheless, he had teachers sit in on my last two classes, 

cancelled my substitute role for the following week, and of course, I was not hired. 

 

  I wondered why he would choose to believe the account of a disgruntled student over my own, and then 

decline to hire me, over a chorus of students who wanted me to be their permanent teacher? Something 



seemed awry, unjust, maybe even unethical. 

 

  Now after a few days to analyze what happened, it dawns on me that even if his accusations were accurate, 

isn’t disciplining a teacher for claiming that Black Lives Matter even more racist than publishing racially 

insensitive remarks over the Internet? 

 

  High school students are challenged sorting through ambiguity with logical analysis. What has education 

become when it is imprudent to teach a rational framework for understanding complexity and disagreement? 

 

  By mid-October—seven weeks into the school year—these kids still did not have a permanent teacher. 

 

For the public record, I should state that I am credentialed in multicultural topics. I have a Ph.D. in Cultural 

Anthropology, have taught Multiculturalism at the University of West Florida to teachers in training, and 

designed and taught a course entitled, Prejudice and Discrimination: Race and Ethnicity, for many years at 

another university. 

 

After what happened to me, I looked back and read the June 4 Pensacola News Journal article entitled, “Pace 

High School science teacher being investigated for racially-charged Facebook remarks,” in which Serena Colvin, 

a 2015 graduate of Pace High School and former student body president, expressed outrage and told the PNJ 

reporter that systemic issues of racism at the high school should be addressed and all teachers should "start 

changing and educating themselves about race and privilege so they can make their community better for the 

next generation." Cathy Alleyne, the mother of a black Pace High School student who had contact with the 

teacher in question, asserted the need for multicultural training and more understanding about how race 

impacts young students. 

 

I would like parents to know if this teacher in question will be rehired (and if so, what kind of retraining she has 

had) and also if there have been any plans to institute multicultural teacher training at Pace HS. Based on these 

remarks by a current parent and former student, and on my brief teaching experience—interactions with 

students, staff, faculty and administration—it is my impression that whatever problems that may continue to 

exist in this culture, begin at the top. The reason I come forward now with this conclusion is because of the 

unfortunate interaction I have just described with a top administrator. 

 

Dr. Shepherd Iverson  



From: Shepherd Iverson <iver7777@me.com> 
Sent: Sunday, October 18, 2020 5:12 PM 
To: Director of Communications <DOC@santarosa.k12.fl.us>; Shepherd Iverson <iver7777@mac.com> 
Subject: (EXT) Re: PUBLIC COMMENT ON MANAGING COVID AT PACE HS 
  

CAUTION!!! This Message originated OUTSIDE the district. CAUTION!!! 
PLEASE ADD THIS STATEMENT TO THE OFFICIAL RECORD OF THE SCHOOL BOARD MEETING ON 10/22/20 
  
In an article published in the Pensacola News Journal on October 15, 2020 entitled, “Pace High School has highest 
COVID-19 rate in Florida, but no plans to make changes,” it was reported Pace had the highest COVID infection rate of 
1,920 Florida schools, with 46 positive cases, 15 times the state average. 
 
Reaction to Astronomic COVID Rates from a Pace Teacher 
 
I am horrified, simply aghast, by the leadership at Pace High School. I brought public attention in earlier remarks to 
serious problems related to matters of race and fairness at Pace HS, but this COVID revelation published Friday in the 
Pensacola News Journal is exceptionally condemning of the administration. 
 
As a long-term substitute teacher, why was I not told about the increased COVID risk, so that I could make an informed 
decision based on my personal underlying health conditions? This is like a physician lying about one’s probability of 
living through surgery so they can perform the operation. The moral and ethical failure we have come to accept 
in politics is now embedded in the leadership at Pace HS. 
 
Our education leaders have acted out the Machiavellian tactic: “The ends justify the means.” When I was in school the 
ascendant moral credo was, “It’s not whether you win or lose, it’s how you play the game.” Has the moral compass at 
Pace reached this level of ethical malaise and ineptitude? Let’s subject this hypothesis to a jury of our peers. 
 
Based on the enormous discrepancy in COVID cases at Pace HS and other Florida schools, if a teacher with underlying 
conditions died because they were lied to about their risks of going to work, I think a compelling argument can be 
made to convince a jury (of reasonable minded peers) of administrative negligence. The liability question is: “How much 
is a human life worth… one million, twenty million, fifty?” Or is life sacred, priceless? 
 
On my final day as a month-long substitute, before I introduced the versatility of scientific research methods, I showed 
a short video on aerosol transmission of the coronavirus and appealed to students to wear their masks correctly to 
protect their teachers. I explained that although young, some teachers might have underlying conditions that put them 
at greater risk, but need to work to provide for their family. I was completely unaware at this time of the exceptional 
risks we were in fact taking while teaching at Pace. 
 
During my month at Pace I saw groups of administrators and staff meeting before school without masks and without 
following social distancing guidelines, and witnessed students talking and sitting randomly in close quarters at narrow 
tables immediately opposite each other while eating lunch, of course, without wearing masks. It seems to me that 
protection from transmitting the virus, and later contact tracing its’ spread, is only as good as the weakest link in the 
chain.  
  
I would question the assertion “Pace High is following all the district mitigation protocols.” If I had been interviewed I 
would have explained that I was given no in-person direction in COVID protocols. On my first day of class students asked 
if they could sit anywhere and I let them. A couple weeks later when asked to provide a seating chart to the 
administration, I produced an updated version with no information about where students had actually sat in the past. It 
dawned on me later that this chart would be innacurate for contact tracing. In spite of denials, it doesn’t take a degree 
in epidemiology to see from the available descriptive data that churches and schools are significant vectors of 
community spread.  
  



Pace HS is now a bubble of secrecy and subterfuge, teachers are afraid. I offer one of the only independent voices, as a 
direct witness of what is really going on inside these walls of danger and despair. The status quo has been 
leading toward disaster. Following standard procedures during an outbreak of this magnitude puts lives at risk and 
is unconscionable. It is disheartening when our leaders fail us and we don’t know where to turn for honesty, integrity 
and truth. 
  
Dr. Shepherd Iverson 
iver7777@mac.com 

  

mailto:iver7777@mac.com


-----Original Message----- 

From: Shepherd Iverson <iver7777@me.com> 

Sent: Tuesday, October 20, 2020 11:06 AM 

To: Director of Communications <DOC@santarosa.k12.fl.us>; Shepherd Iverson <iver7777@mac.com> 

Subject: (EXT) Re: PUBLIC COMMENT 

 

CAUTION!!! This Message originated OUTSIDE the district. CAUTION!!! 

 

PLEASE ADD THESE REMARKS TO THE OFFICIAL RECORD OF THE SCHOOL BOARD MEETING ON 10/22/20 

 

As a teacher, I observed behavior at Pace High School this past month. I am also a scientist with a terminal 

degree. You may or may not think or say you trust science, but I doubt many Pace parents would not go to a 

doctor of medicine if their child were seriously ill. I am a scientist of culture, regarded in academic circles as a 

doctor. 

 

Culture is not a discrete thing one can point to and measure as a single variable. It is more like the air we 

breathe. Nevertheless, even though mostly invisible, one can see particles and smell pollution. It is real. 

 

In cultural science, the world is our laboratory; we compare results from natural experiments. My cultural 

research is informed by the fact that my son attends a different school, and his behavior is influenced by a 

different culture of leadership at Milton HS. My son has confirmed to me that the proper use of masks is 

emphasized by the administration regularly, and that teachers do not need to remind students very often. 

 

This is entirely opposite my experience at Pace, where students frequently entered my classroom with masks 

pulled down and I was forced to remind several students many times in each class to keep their masks up over 

their nose to limit the spread of aerosols. If I were a lawyer, I would produce a large number of Pace students 

to confirm this observation. These student informants would also confirm that several students complained 

that COVID doesn’t much affect high school kids, and they shouldn’t have to wear a mask. 

 

During my month of observation at Pace HS (46 COVID cases), there were no announcements over the public 

address system or any form of insistence by the administration that I was aware of, emphasizing that masks be 

worn, and worn properly, as my son tells me was standard procedure at Milton HS (3 COVID cases). 

 

Now that I have been made aware by the media of the large number of COVID cases at Pace, and compare the 

different cultures at Pace and Milton High Schools, I am dismayed by the deceit and incompetence of the 

leadership at Pace, who for weeks must have secretly known of the rapidly escalating COVID outbreak, and 

who not only did not warn me of this growing danger, but also did not do everything to prevent its spread. 

 

When many students complain about wearing a mask because they are unlikely to experience complications 

from COVID, it is clear the leadership at Pace HS has not been successful at explaining that masks are worn 

(and worn properly) to protect others, including their teachers, grandparents, and the doctors, nurses, and 

health care professionals who risk their lives every day to come to the aid of those infected. It is irresponsible 

this message was not made clear. We are lucky no one has died yet. 

 

As one can imagine, many people are on the defensive. With their paychecks signed by the school district, it is 

not surprising some claim, “that Pace High is following all the district mitigation protocols” and that “… the 

school is doing everything they are supposed to be doing.” Of course, without an intimate or comparative 

scientific basis for making such claims, these assurances are merely self-serving. Although other schools in the 

Pace community have elevated rates of COVID transmission, it is quite possible the vastly accelerated rate of 



positive COVID cases at Pace HS is entirely explained by its culture of denial. 

 

Sincerely, 

Dr. Shepherd Iverson 

781-6090 


