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Standard 3 - Teaching & Learning 

 
STANDARD:   The system provides research-based curriculum and instructional methods 
that facilitate achievement for all students. 

Impact Statement:  A system is successful in meeting this standard when it implements a 
curriculum based on clear and measurable expectations for student learning that provides 
opportunities for all students to acquire requisite knowledge, skills, and attitudes. The system 
ensures that teachers use proven instructional practices that actively engage students in the learning 
process; provide opportunities for students to apply their knowledge and skills to real world 
situations; and give students feedback to improve their performance. 

Indicators Rubric:  Please indicate the degree to which the noted practices/processes are in place 
in the school system. The responses to the rubric should help the school system identify areas of 
strength and opportunities for improvement as well as guide and inform the school system's 
responses to the focus questions. 

Indicators Evidence:  For each Indicator, click the (Add Evidence) link to provide examples of 
evidence that support the rubric response. 

Definitions of Indicators Rubric 

Not Evident  Little or no evidence exists 

Emerging  Evidence indicates early or preliminary stages of implementation of 
practice 

Operational  Evidence indicates practices and procedures are actively implemented 

Highly Functional Evidence indicates practices and procedures are fully integrated and 
effectively and consistently implemented  
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3.1 Develops, articulates, and coordinates curriculum based on clearly- 
defined expectations for student learning, including essential 
knowledge and skills 

   X 

3.2 Establishes expectations and supports student engagement in the 
learning process, including opportunities for students to explore 
application of higher order thinking skills and investigate new 
approaches to applying their learning 

   X 

3.3 Ensures that system-wide curricular and instructional decisions are 
based on data and research at all levels 

   X 

3.4 Supports instruction that is research-based and reflective of best 
practice 

   X 
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3.5 Supports a curriculum that challenges and meets the needs of each 
student, reflects a commitment to equity, and demonstrates an 
appreciation of diversity 

   X 

3.6 Allocates and protects instructional time to support student 
learning 

   X 

3.7 Maintains articulation among and between all levels of schooling 
to monitor student performance and ensure readiness for future 
schooling or employment 

   X 

3.8 Supports the implementation of interventions to help students 
meet expectations for student learning 

   X 

3.9 Maintains a system-wide climate that supports student learning    X 

3.10 Ensures that curriculum is reviewed and revised at regular 
intervals 

   X 

3.11 Coordinates and ensures ready access to instructional technology, 
information and media services, and materials needed for effective 
instruction 

   X 

 

INDICATORS EVIDENCE:  Select one or more examples of evidence from the list 
below to support your response to each Indicator.    

Indicator Evidence Type Selection 

3.1 Policy on credit requirements for program completion Artifact  

3.1 
District provides guidelines for lesson plan development that 
include learning objectives Artifact X 

3.1 Curriculum pacing guides Artifact X 

3.1 
District-wide curriculum committee: review cycle, 
adoption/approval policies/criteria, membership Artifact  

3.1 Formative assessments: quarterlies, etc. Artifact X 

3.1 Syllabi or course catalogues Artifact  

3.1 Policies on grading criteria Artifact  

3.1 Graphs, charts, displays of student learning goals Artifact  

3.1 Communication of NCLB performance targets Artifact  

3.1 Student Handbook outlines student learning expectations Artifact  

3.1 District-wide master schedule; hours of instruction Artifact X 

3.1 Special program promotion, completion requirements Artifact  

3.1 Individualized Development Plans Artifact  

3.1 
Textbooks and text selection criteria are aligned to learning goals, 
curriculum Artifact  

3.1 Other: Response to Intervention District Process Artifact X 

3.1 District staff can articulate student learning expectations Practice X 

3.1 Students affirm their knowledge of what is expected of them Practice X 

3.1 Staff can articulate curriculum sequencing and grouping Practice X 
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3.1 
District staff/others meet regularly to discuss student progress 
and remediation Practice X 

3.1 
District staff/others meetings highlight discussions of student 
learning expectations Practice X 

3.1 Other: Practice  

       

3.2 Course syllabi outlining criteria for student involvement Artifact X 

3.2 
Guidance on lesson plan development show how students are 
involved in establishing their own learning goals Artifact X 

3.2 Samples of student work Artifact  

3.2 Student mentoring programs Artifact  

3.2 Other: Career Academies Artifact X 

3.2 Students affirm their involvement in their own learning Practice X 

3.2 Student discussion groups Practice X 

3.2 Other:  Practice  

       

3.3 Assessment data Artifact X 

3.3 Grade reports Artifact  

3.3 Course evaluations Artifact  

3.3 Surveys Artifact X 

3.3 Transcripts, certificates Artifact  

3.3 Professional development calendar and topics Artifact X 

3.3 Other: Artifact  

3.3 District staff/others meet to analyze data and align instruction Practice X 

3.3 District staff/others meetings regularly include data analysis Practice X 

3.3 District staff/others meet to review current research  Practice X 

3.3 
District staff/others can identify research used to align 
instruction Practice X 

3.3 Other: Practice  

       

3.4 Guidance on lesson plan development   Artifact X 

3.4 
Agendas, minutes of staff/grade level/department/program 
meetings Artifact X 

3.4 Student portfolios Artifact  

3.4 Cross-content curriculum guides Artifact  

3.4 Professional organization membership Artifact  

3.4 Professional development plans Artifact X 

3.4 Other: Artifact  

3.4 
District staff/others meetings regularly include discussions about 
effective instructional design and delivery Practice X 
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3.4 District staff/others meet to share best practices Practice X 

3.4 
Professional learning opportunities focus on best practice 
instruction Practice X 

3.4 
Guidance that promotes a variety of instructional design and 
delivery strategies Practice X 

3.4 Student display of project-based learning opportunities Practice  

3.4 Other: Practice  

       

3.5 Standards-based curriculum: state and national standards Artifact X 

3.5 Promotion, graduation criteria Artifact  

3.5 Graduation requirements Artifact X 

3.5 Master schedule Artifact  

3.5 Curriculum includes attention to diversity Artifact  

3.5 Policies that reflect attention to issues of equity Artifact  

3.5 Other: Artifact  

3.5 
District staff are knowledgeable about state and national 
curriculum standards Practice X 

3.5 Students affirm that there are opportunities to excel Practice X 

3.5 
District staff are representative of the school and community 
demographics Practice X 

3.5 Other: Practice  

       

3.6 Instructional calendar: days, hours Artifact X 

3.6 Master schedule Artifact  

3.6 
Policies and guidelines that demonstrate that all program 
requirements are met Artifact  

3.6 
Policies demonstrate that substitute teachers are responsible for 
delivery instruction Artifact  

3.6 Other: Artifact  

3.6 Staff affirm that their instructional time is protected Practice X 

3.6 There are few instructional interruptions: PA system, visitors, etc. Practice X 

3.6 Lesson plans are followed during teacher absence Practice X 

3.6 Other: Practice  

       

3.7 Policies and guidelines granting dual-credit, transfer of credit Artifact X 

3.7 Articulation agreements between agencies Artifact  

3.7 
Agendas, minutes of staff meetings indicating vertical and 
horizontal articulation Artifact  

3.7 Transition policies Artifact X 

3.7 Other: Career Academies, Response to Intervention Artifact X 
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3.7 
District staff are knowledgeable about student learning 
expectations of previous and subsequent grade levels Practice X 

3.7 
Content-specific staff are knowledgeable about each other's 
course syllabus Practice X 

3.7 Other: Practice  

       

3.8 
Schedule of opportunities, activities that support special learning 
needs Artifact X 

3.8 Counseling programs: curriculum, schedules, staffing Artifact  

3.8 Individualized Development/Career Plans Artifact  

3.8 Wrap-around programs Artifact  

3.8 Supplemental educational services: NCLB tutorial Artifact X 

3.8 After-school programs Artifact  

3.8 Community-based programs Artifact  

3.8 Policies for student orientation, interventions, remediation Artifact  

3.8 Online support Artifact X 

3.8 Other: Response to Intervention, District Literacy Plan Artifact X 

3.8 
District staff affirm that there are multiple opportunities for 
students to get support Practice X 

3.8 
Students affirm that they have opportunities to get support for 
their school experience Practice X 

3.8 
Students affirm that they have opportunities to explore their 
interests and career options Practice X 

3.8 Other: Practice  

       

3.9 Policies for student behavior, remediation, due process, appeals Artifact X 

3.9 Stakeholder satisfaction survey data Artifact X 

3.9 Peer intervention programs; peer counseling Artifact  

3.9 Stakeholder Compact: adult and student expectations Artifact  

3.9 Reward system for positive behavior Artifact X 

3.9 Curriculum reflects attention to issues of school climate Artifact  

3.9 Database of student behavioral incidents Artifact X 

3.9 Other: Data  Artifact  

3.9 
District staff affirm that they are involved in promoting positive 
school climate Practice X 

3.9 
Students affirm that they are involved in promoting positive 
school climate Practice X 

3.9 
Parents/community indicate that the school/district focuses on 
positive school/district climate Practice X 

3.9 
District staff/others meetings provide time for discussions about 
climate Practice X 
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3.9 
Guidance on team-teaching is a regular part of the instructional 
program Practice X 

3.9 Other: Practice  

       

3.10 Calendar of curriculum committee meetings Artifact X 

3.10 
Written policies and procedures for composition of curriculum 
committee and its function Artifact  

3.10 
Agendas and minutes from school board meetings (they have to 
approve the curriculum changes) Artifact  

3.10 Application to seek new course approval and implementation Artifact  

3.10 Data related to implementation of course(s) Artifact  

3.10 
Other: District Literacy Plan, Transition to Common Core 
Standards Artifact X 

3.10 
District staff are knowledgeable about the timeline and process 
for curriculum review Practice X 

3.10 
District staff affirm that they are involved in the curriculum 
review and revision process Practice X 

3.10 
Local school staff affirm that they are involved in the curriculum 
review and revision process Practice X 

3.10 
Parents/community affirm  that they have opportunities to 
engage in the curriculum review and revision process Practice  

3.10 
District staff stays informed of curricular changes in other entities 
(neighboring districts, state, federal, organizations) Practice X 

3.10 Other: Practice  

       

3.11 Facilities map indicating technology services/lab Artifact X 

3.11 
Staffing chart demonstrating allocation of appropriate technology 
staff Artifact X 

3.11 
Budget allocating appropriate funds for technology - software, 
hardware, and infrastructure Artifact  

3.11 Calendar and schedule of technology services to students Artifact X 

3.11 
Other: Professional Development Center Website, Discovery 
Education Website, Follett Destiny Artifact X 

3.11 
Students and staff affirm that technology is embedded within the 
teaching and learning process Practice X 

3.11 
District staff affirm that technology supports their curriculum 
and instructional programs Practice X 

3.11 
Technology staff/services demonstrate their involvement in 
support of student achievement Practice X 

3.11 Other: Practice  
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Focus Questions 

Please respond to the following questions regarding the processes that are in place to support the 

school system's implementation of the research-based practices outlined in the indicators rubric. 

Responses to these questions should support the school system's self-assessment on the 

indicators rubric. Be thorough and concise in your answers, focusing on quality and depth over 

quantity. 

 

1.  How does the system ensure the alignment and articulation of curriculum, instructional 

strategies, and assessments in support of the expectations for student learning? 

The district provides an effective and comprehensive curriculum that utilizes a structured model 

for ensuring alignment and articulation to maximize student learning and achievement.  Florida’s 

Next Generation Sunshine State Standards (NGSSS) and Access Points are the core defining 

expectations for student learning in grades K-12. (3.5) With the state adoption of the Common 

Core State Standards (CCSS), Santa Rosa district staff, school administrators, and classroom 

teachers are currently collaborating on the transition from NGSSS to CCSS at the kindergarten, 

first, and second grade levels. (3.10) Other grade levels will follow per the Florida CCSS 

Implementation Timeline. In order to have Santa Rosa representation on the state process, 

district staff and teachers sit on state committees that develop these standards.  Content area 

coordinators also work with teams of teachers to ensure the use of current standards to establish 

curriculum pacing guides (3.1), resources and links, and model lessons.  

 

Alignment is further supported with subsequent adoption of appropriate instructional materials.  

Santa Rosa District Schools has adopted a single textbook series for each of the core subjects of 

Reading, Math, and Science at the elementary level. The district will be moving in that same 

direction for the 2011-2012 school year in Social Studies.  The Tyner method (Dr. Beverly 

Tyner) of small group differentiated instruction is the uniform intervention model for struggling 

readers in all elementary schools throughout the district.  All K-2 teachers have received initial 

professional development from Dr. Tyner. They also have participated in follow-up observations 

and training throughout the year.  This has occurred for the past three years and is ongoing.  All 

middle schools have adopted the same Reading, Math and Science textbooks.  The high schools 

now have the same Math and Science textbook series district-wide with plans to adopt the same 

series in Social Studies and Language Arts.  Pacing guide development and implementation have 

also occurred at every grade level throughout the district. (3.7, 3.8)   

 

The district utilizes a wide variety of assessments that provide a strong base with which to 

measure student learning and progress toward achieving standards.  In addition to classroom-

based assessments provided by core programs, the following are examples used to progress 

monitor, prescribe changes and adjustments to instructional strategies, and assess growth and 

achievement: 

 Florida Comprehensive Assessment Tests 3 – 12 

 Florida Assessments for Instruction in Reading 

 Discovery Education Assessments K – 12 (3.1) 

 SME (Success Maker Enterprises) 

 A3 Data Management System 

 AYP disaggregated data 

 STAR and STAR Early Literacy 

http://www.floridastandards.org/Standards/FLStandardSearch.aspx
http://www.floridastandards.org/Standards/FLStandardSearch.aspx
http://www.corestandards.org/the-standards
http://www.santarosa.k12.fl.us/accreditation/std3/1st2ndGrCommonCoreTransCommMtng.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/1st2ndGrCommonCoreTransCommMtng.pdf
http://www.fldoe.org/bii/pdf/CCSS-ImplementationTimeline.pdf
http://www.fldoe.org/bii/pdf/CCSS-ImplementationTimeline.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/std3pgs.html
http://www.santarosa.k12.fl.us/accreditation/std3/std3pgs.html
http://literacylinks.net/about.asp
http://www.santarosa.k12.fl.us/accreditation/std3/std3pgs.html
http://www.discoveryeducation.com/
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 Rigby Reading Level Tests 

 Achieve 3000 

 FASTT Math 

 

District-trained Data Teams and Coaches at every Santa Rosa school use performance data 

mined from these assessments to guide planning and inform instruction. (3.3) 

 

The Response to Intervention (RtI) process is in place at all Santa Rosa schools.  This approach 

ensures that the core program is successful.  The process also provides an articulated response to 

address the needs of those students who are not having success with the core by systematically 

addressing individual needs on a continuum of levels of support.(3.8) (Sample program 

documentation: Bagdad Elementary 2
nd

 Grade reports, Bagdad Elementary 3
rd

 Grade reports, and 

Bennett C. Russell Elementary reports) Further intervention is provided with the Supplemental 

Education Services/NCLB tutorial program.   

 

2.  In what ways does the system promote and support the implementation of research-

based instructional strategies, innovations, and activities that facilitate achievement for all 

students? 

The district uses communication, professional development, and ongoing follow-up to support 

and promote appropriate implementation and revisions of instructional strategies when data 

demonstrates a need. Communication occurs frequently and regularly through monthly staff 

meetings at the district level and joint monthly district and site-based administrators meetings. 

At the school level faculty, grade level, and content area meetings are held even more 

frequently, often weekly.  Technology supports ongoing communication with email and 

common calendars. (3.4, 3.10) 

 

The District Literacy Plan requires all reading programs to be research-based.  The selection of 

core curriculum textbooks involves a review process led by members of the district 

administrative staff.  All elementary schools have trained reading interventionists using the Dr. 

Beverly Tyner research-based approach to reading intervention.  Technology program 

selection requires a rigorous selection process similar to that of textbook selection.  The 

District Improvement Plan and the School Improvement Plans align student learning 

expectations with instructional design.  The Student Progression Plan requires instructional 

programs to be aligned to the Next Generation Sunshine State Standards.  These plans address 

vital issues such as instructional time and providing instructional programs that reflect best 

practices.  The instructional school year calendar provides for 180 days of instruction, 6 hours 

per day at all levels, K-12.  (3.6) 

 

Professional Development to enhance the implementation of research-based instructional 

strategies is provided through a variety of delivery models. These include on-line distance 

learning through Moodle, district-based and school-based learning communities, on-site in-

service, district in-service, summer institutes for teachers, and peer coaching.  The Santa Rosa 

Professional Development Center is the hub of an ever-expanding array of trainings offered to 

all educators in the district.  Three 24-station computer presentation labs, a classroom, a 

teacher production room, a media lab with ITC studio, and four highly-trained and skilled 

presenters make the PDC one of our  most important and well-used district resources.  Follow-

up training is provided by 45 site-based Technology Integration Coaches, school data teams 

http://www.santarosa.k12.fl.us/administrators/documents.htm
http://www.santarosa.k12.fl.us/accreditation/std3/PctStdntProfRdgWritMath04-11.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/CompInstrModelElem1112.pdf
http://www.santarosa.k12.fl.us/title1/ses.htm
http://www.santarosa.k12.fl.us/accreditation/std3/besRtI2ndGr.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/besRtI3rdGr.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/breRtI.pdf
http://www.santarosa.k12.fl.us/title1/ses.htm
http://www.santarosa.k12.fl.us/title1/ses.htm
http://www.santarosa.k12.fl.us/accreditation/std3/ISMFeb09Agenda.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/ISMFeb09Agenda.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/ISMFeb09Agenda.pdf
https://app1.fldoe.org/Reading_Plans/Narrative/NarrativeList.aspx
http://www.santarosa.k12.fl.us/files/opdocs/ImpAssistPlan0910.pdf
http://www.santarosa.k12.fl.us/files/opdocs/spp.pdf
http://www.santarosa.k12.fl.us/cal/
http://www.santarosa.k12.fl.us/files/1112startdismissaltimes.pdf
http://www.santarosa.k12.fl.us/files/1112startdismissaltimes.pdf
http://www.santarosa.k12.fl.us/cal/
http://www.santarosa.k12.fl.us/pdc/inservice/inservice.aspx
http://www.santarosa.k12.fl.us/pdc/inservice/inservice.aspx
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and mentor teachers, and content area coordinators to help increase support at the site level for 

highly focused instructional time, enhanced student engagement, implementation of strategies, 

innovations, and activities which facilitate student achievement.  The district also provides 

support for on-site training, modeling instruction that includes best practices, conducting walk-

through observations, and enhancing frequent feedback.  This comprehensive effort maintains 

our system-wide climate supporting student learning.  (3.10) (3.11) 

 

As the result of state Department of Education mandated changes in teacher evaluation, the 

Santa Rosa School District has designed, submitted, and received approval for teacher 

evaluation system based on research by Robert Marzano identifying effective teacher behavior 

and instructional strategies.  Administrators received intensive Marzano training and 

conducted training for teachers at school sites.  Training for administrators and teachers is 

ongoing. An administrator evaluation system based on the research of Douglas Reeves has also 

been developed. This is powerful evidence of Santa Rosa’s strong commitment to research-

based teaching and learning that will facilitate achievement for all. (3.4) 

 

Achievement for all students is also facilitated through multiple initiatives based on solid 

research.  Course offerings, extra-curricular activities, and complementary school-wide 

programs meet a diverse spectrum of interests and needs so that students are engaged at school 

and willing to learn.  These include: character education programs; sports and wellness 

programs; career academies; and clubs and activity groups available to engage a diverse 

student population.  Direct assistance is provided to English language learners.  Exceptional 

Student Education, including gifted students, has on-site support with highly qualified teachers 

and research-based programs.  The district also provides support with designated ESE 

specialists and district ESE liaisons for each school.  Children receive help to surmount 

psychological, social, and health issues that hinder success. (3.2) (3.7) (3.8)  

 

To further insure achievement for all students by providing a safe and secure learning 

environment, a high standard of student behavior is expected and closely tracked so that 

problem areas can be identified and addressed.  This is made possible through an extensive 

database of student behavioral incidents (3.9). 

 

3.  What processes are implemented to ensure that all staff members are well-prepared to 

support and implement the district's expectations for student learning? 

To ensure that all staff members are well-prepared, Santa Rosa relies upon focused training for 

new employees, ongoing professional development for all staff, and comprehensive data analysis 

of past and recent student data to monitor progress.  Teachers and support staff new to the district 

participate in an intensive training program (New Employee Orientation) (3.1) to familiarize 

them with a broad range of topics including the Code of Ethics, certification issues, Florida 

Educators Accomplished Practices, (3.2) and an introduction to various district support services. 

 

Teachers and staff continually analyze and make instructional modifications based on progress 

monitoring tools made available for the district.  Santa Rosa’s own SMART2 data management 

tool and other management tools, such as A3 and Discovery Education, offer a comprehensive 

array of assessment reports enabling staff to monitor student learning and progress toward goals 

and standards.  The district provides annual training for all schools using the “train the trainer” 

model. Some training opportunities are conducted once each year. Others workshops have 

http://www.santarosa.k12.fl.us/pdc/inservice/inservice.aspx
http://www.santarosa.k12.fl.us/pdc/inservice/instrEvalrev120911.pdf
http://www.santarosa.k12.fl.us/pdc/inservice/instrEvalrev120911.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/MarzanoAdminTrngNov2012.pdf
http://www.santarosa.k12.fl.us/pdc/inservice/AdminEvalrev120711.pdf
http://flpbs.fmhi.usf.edu/
http://www.santarosa.k12.fl.us/accreditation/std3/CareerAcademyList1112.pdf
http://www.santarosa.k12.fl.us/ese/P2_Home/index_Home.htm
http://www.santarosa.k12.fl.us/ese/P2_Home/index_Home.htm
http://www.santarosa.k12.fl.us/accreditation/std3/CareerAcademyList1112.pdf
http://www.santarosa.k12.fl.us/ese/P2_Home/index_Home.htm
http://..www.santarosa.k12.fl.us/administrators/how-tos.htm
http://www.santarosa.k12.fl.us/accreditation/std3/Agenda11-12neoorientation.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/Agenda11-12neoorientation.pdf
http://www.fldoe.org/dpe/publications/professional4-99.pdf
http://www.fldoe.org/dpe/publications/professional4-99.pdf
http://www.santarosa.k12.fl.us/administrators/how-tos.htm
http://a3.santarosa.k12.fl.us/a3.html
http://my.discoveryeducation.com/
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required follow-up sessions later in the school year. 

Teachers prepare a yearly Professional Development Plan (3.4) online through TrueNorthLogic’s 

Professional Growth Systems.  This plan allows teachers to use classroom and student data to 

address areas that need further development and improvement and to request assistance from the 

district in these areas.  Santa Rosa believes strongly that the best resource we can provide 

students is a highly skilled teacher so professional development is ongoing, targeted to specific 

needs, closely monitored, and follow-up is ensured.  Follow-up is varied and can include 

classroom walk-throughs, formal evaluations, product development, coaching, and extended 

monitoring when needed.  Teachers new to the district undergo a year-long induction process 

that addresses all areas and is monitored by a team which includes an administrator and peer 

coaches and mentors.  (3.4) (3.10)  

 

Santa Rosa is also committed to the ongoing preparation and development of new administrators. 

Those new to the administrative ranks are required to complete and pass online modules from the 

Cecil B. Golden School Leadership Development Program (3.9). They are also assigned a 

support team that includes a district administrator, a school administrator, and a peer 

administrator of their choice.  This team guides the new administrator through policy review and 

practice that addresses such issues as: student behavior; due process; remediation programs 

available; and curriculum.  Their attendance and participation is also required at monthly 

assistant principal meetings which offer training essential to their success. Throughout their two-

year induction period, new administrators must assemble a comprehensive sampling of 

successful experiences addressing the Florida Principal Leadership Standards (3.9). 

 

A third segment of staff for which Santa Rosa emphasizes preparation and development is our 

non-instructional support personnel.  We offer opportunities each year for this important group to 

attain Paraprofessional status.  (3.9) This classification is required for employment at Title I 

schools as well as positions at schools under Differentiated Accountability .All support staff are 

invited to participate.  The district provides the cost of the PRAXIS test; test-prep booklets, 

reading/writing/math tutoring, and twelve hours of required in-service which includes Strategies 

and Instructional Support for Reading and Math.  Elementary support staff is provided training in 

the Tyner method of small-group reading instruction as they become a vital part of our 

intervention program.  As needs are identified at every level and across staff lines, the 

Professional Development Center stands ready to implement training and staff development 

devoted to ensuring that the district’s focus on student learning remains at the forefront. (3.4) 

(3.8) (3.9) 

 

Santa Rosa recognizes that stakeholder support is also essential in implementing expectations.  

We seek this buy-in and support through a series of stakeholder satisfaction surveys. (3.9) which 

occur three times during each school year.  These surveys are made available to the Santa Rosa 

School District through the Studer Group.  The surveys are administered three times a year in 

accordance with the scientific model provided by the Studer Group.  This is not a state 

requirement but an initiative Santa Rosa School District has undertaken to enhance our ability to 

connect with all stakeholders.  The district recognizes that some return rates are lower than 

desired but each school has been tasked and challenged to promote participation of their 

stakeholders so that our response rates will increase.   

 

http://www.santarosa.k12.fl.us/pdc/inservice/inservice.aspx
http://santarosa.truenorthlogic.com/ia/render.userLayoutRootNode.uP
http://santarosa.truenorthlogic.com/ia/render.userLayoutRootNode.uP
http://www.floridaschoolleaders.org/
http://www.santarosa.k12.fl.us/accreditation/std3/variousAPmtgs.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/variousAPmtgs.pdf
https://www.floridaschoolleaders.org/
http://www.santarosa.k12.fl.us/accreditation/std3/paraproAgenda.pdf
http://www.santarosa.k12.fl.us/accreditation/otherfiles/SRSatisSurveyResults.pdf
http://www.santarosa.k12.fl.us/administrators/studer.htm
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4.  How does the system ensure that all students and staff have access to comprehensive 

information, instructional technology, and media services? 

The Santa Rosa School District has embraced technology on a large and significant scale and 

finds it essential for: internal and external communication; collecting, housing, interpreting, and 

disseminating student performance data; and enhancing or delivering instruction.  Access and 

achievement are the foundational tenets underlying our technology implementation.  Staff 

members have access to comprehensive information through the district website and email. 

(3.11)  All schools have their own websites and webmasters trained by the district.  The district 

communication system has conference areas open to specific groups so that people working on a 

specific initiative (such as the preparation of the accreditation report) have access to all 

information gathered, which facilitates group online discussion.  Multiple training courses and 

resources are continuously available through the Professional Development Center (3.11) to 

personnel who desire to enhance or acquire new technology skills. 

 

Teachers have access to online parent communication through school websites and email.  In 

addition, this technology allows parents access to online communication with teachers for 

checking on assignments, homework, test dates, and progress reports. 

 

The district has partnered with Discovery Education (DEA) to provide teachers with a 

comprehensive package of web based resources such as mini-lessons, demonstrations, lesson 

plans, real world video clips, and much more.  Teachers register and receive access through the 

Professional Development Center.  There are online versions of textbooks available for students 

also.  Classroom technology integration is facilitated through the availability of computer work 

stations, SMART boards, Mimeo strips, digital cameras, and digital projectors.  All schools have 

at least one computer lab; many have more than one lab.  The district has begun to provide 

schools with COWs – Computers on Wheels, which allow for flexibility in location as these can 

be moved around a campus as needs arise. 

 

As mentioned previously, the district’s Professional Development Center plays a central role in 

all aspects of technology throughout the district.  The PDC helps to train and provide a highly 

skilled support staff that assist in installation, maintenance, and upgrading technology 

components district-wide.  There is also site-based technology support staff in all schools.  Santa 

Rosa’s continuing commitment to instructional technology is reflected in its use of Race To The 

Top funding.  A percentage of funding is dedicated to the purchase of cutting edge technology as 

well as providing appropriate training and ongoing professional development for optimum use of 

this technology.   

 

Florida Virtual and Santa Rosa Virtual offer students from kindergarten through the twelfth 

grade the opportunity to access and complete coursework as an alternative or in addition to their 

brick and mortar school setting. These schools have realized significant increases in participation 

levels in recent years. 

 

The district has Follett Destiny. This is an online tool allowing students and parents to search 

school libraries at all times.  Destiny provides reports for Library Media Specialists that include 

circulation data as it relates to assessment data, so that these specialists can play a role in 

enhancing student learning and achievement.  Some schools have eBooks available for check out 

virtually and all libraries have computer stations for student and parent use. (3.11) 

http://www.santarosa.k12.fl.us/
http://www.santarosa.k12.fl.us/
http://www.santarosa.k12.fl.us/pdc/
http://www.santarosa.k12.fl.us/accreditation/std3/rttt2ndqtr2ndyr.pdf
http://www.santarosa.k12.fl.us/accreditation/std3/rttt2ndqtr2ndyr.pdf
http://www.santarosa.k12.fl.us/srv/default.htm
http://www.santarosa.k12.fl.us/pdc/lms/lms.aspx
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Overall Assessment for Teaching & Learning 

 Not Evident 

The school system implements a curriculum based on expectations for 

student learning that has not been fully aligned with the requisite 

knowledge, skills, and attitudes. The system demonstrates little or no 

evidence of alignment between the curriculum and instructional 

practices. Teachers use instructional practices that reflect little 

engagement of students in the learning process. Teachers provide few 

opportunities for students to apply their knowledge and skills to real 

world situations. Teachers give students limited feedback to improve 

their performance. 

 Emerging 

The school system implements a curriculum based on expectations for 

student learning that provides opportunities for most students to 

acquire requisite knowledge, skills, and attitudes. The system 

demonstrates some evidence of alignment between the curriculum and 

instructional practices, but implementation is not systematic across the 

system. Teachers use instructional practices that actively engage some 

students in the learning process. Teachers provide limited 

opportunities for students to apply their knowledge and skills to real 

world situations. Teachers give students random or periodic feedback 

to improve their performance. 

 Operational 

The school system implements a curriculum based on clear and 

measurable expectations for student learning that provides 

opportunities for all students to acquire requisite knowledge, skills, 

and attitudes. The system demonstrates evidence of alignment between 

the curriculum and instructional practices with systematic 

implementation across the system. Teachers use proven instructional 

practices that actively engage students in the learning process. 

Teachers provide frequent opportunities for students to apply their 

knowledge and skills to real world situations. Teachers give students 

regular feedback to improve their performance. 

X 
Highly 

Functional 

The school system implements a curriculum based on clear and 

measurable expectations for student learning that provides multiple 

opportunities for all students to acquire requisite knowledge, skills, 

and attitudes. The system has a formalized process to align 

instructional practices with the curriculum and demonstrates results 

through systemic and sustainable implementation across the system. 

Teachers use proven, research-based, instructional practices that 

actively engage students in the learning process and encourage 

students to take ownership of their learning. Teachers consistently 

provide opportunities for students to apply their knowledge and skills 

to real world situations. Teachers give students frequent feedback 

using a variety of methods to improve their performance. 

  

 


